
 

 

May 14, 2012 

 

 

CALL NO. 109 

CONTRACT ID NO. 124013 

ADDENDUM # 1 

 

 

Subject:  Laurel County, HSIP 5267 (001) 

  Letting May 18, 2012 

 

(1)Revised – Wage Rates – Pages 118-124(b) of 131 

 

Proposal revisions are available at http://transportation.ky.gov/Construction-

Procurement/. 
  

If you have any questions, please contact us at 502-564-3500. 

 

Sincerely, 

 
Ryan Griffith 

Director 

Division of Construction Procurement 

 

RG:ks 

Enclosures  

http://transportation.ky.gov/Construction-Procurement/
http://transportation.ky.gov/Construction-Procurement/
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Kentucky Determination No. CR-11-II-HWY dated August 04, 2011

Fringe benefit amounts are applicable for all hours worked except when otherwise noted.

No laborer, workman or mechanic shall be paid at a rate less than that of the General Laborer except 
those classified as bona fide apprentices registered with the Kentucky State Apprenticeship 
Supervisor unless otherwise specified in this schedule of wage rates.

These rates are listed pursuant to the KentuckyDetermination No. CR-11-II HWY dated August 04, 
2011, erratum dated November 8, 2011,  and erratum dated May 4, 2012. Apprentices or trainees 
shall be permitted to work as such subject to Administrative Regulations adopted by the Commissioner 
of Workplace Standards. Copies of these regulations will be furnished upon request from any interested person.

Before using apprentices on the job the contractor shall present to the Contracting Officer written 
evidence of registration of such employees in a program of a State apprenticeship and training agency 
approved and recognized by the U. S. Bureau of Apprenticeship and Training.  In the absence ofsuch 
a State agency, the contractor shall submit evidence of approval and registration by the U. S. Bureau 
of Apprenticeship and Training.

The contract or shall submit to the Contracting Officer, written evidence of the established 
apprenticeship-journeyman ratios and wage rates in the project area, which will be the basis for 
establishing such ratios and rates for the project under the applicable contrac t provisions.
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Kentucky Determination No. CR-11-II-HWY dated August 04, 2011

TO:   EMPLOYERS/EMPLOYEES

PREVAILING WAGE SCHEDULE:

The wages indicated on this wage schedule are the least permitted to be paid for the 
occupations indicated.  When an employee works in more than one classification, the employer 
must record the number of hours worked in each classification at the prescribed hourly base 
rate.

OVERTIME:

Overtime is to be paid after an employee works eight (8) hours a day or forty (40) hours a 
week, whichever gives the employee the greater wages.  At least time and one-half the base rate 
is required for all overtime.  A laborer, workman or mechanic and an employer may enter into 
a written agreement or a collective bargaining agreement to work more than eight (8) hours a 
calendar day but not more than ten (10) hours a calendar day for the straight time hourly rate. 
Wage violations or questions should be directed to the designated Engineer or to the 

undersigned.

Ryan Griffith, Director
Division of Construction Procurement
Frankfort, Kentucky 40622
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